
FINANCEURS

13, rue Raymond Poincaré - BP 803 - 89094 SENS cedex

 Tél. 03.86.65.87.30. - Fax 03.86.95.92.69.

PRESCRIBERS OF THE COURSE ACTORS OF THE FORMATION Courriel : ce.greta.sens@ac-dijon.fr / dopgyn@gmail.com

(reception facilities) formalized follow-up (CNO) Adviser in Continuous Training : 

PUBLIC Marie-Paule CHAPPUIT

16-25 years Coordinator : Rafaël GUINOT

Assistant :  Lydia BOURGEON

adult Teachers :    May HERVÉ 

Marielle RIMAUD

Cédric BARBIER

Xavier GUILLAUME

handicapped

reception, interview

diagnosis

objective of the precription obligatory modules and options

contractualisation (variable duration : 150 hours up to 750 hours)

negotiated contract of orientation A - assessment of orientation

permanent entries B - accompaniment towards the company

levels of access : VI, Vbis, V C - discovered trades

D - personal development

 

A - assessment of orientation : evaluation of the capacities, the potentialities and the personal and professional motivations,

evaluation of competences, definition of a professional project, development of an individual course of orientation,

location of the level of access to employment or in formation, acquisition and checking of professional competences,

B - accompaniment towards the company :  tools of professionalisation, CV, letter of motivation, card-indexes trades, investigation near the professionals,

technique of search of training course and employment, put in situation of work, development of the employability, checking of the professional project.

C - discovered trades : discovered trades and sectors, discovered world of work, trades and branches of industry, discovered actions préqualifying and qualifying.

D - personal development : handing-over on level, workshop written and oral communication, workshop logical reasoning, preparation with the CFG, Social Life

and Professional, NTIC and preparation in B2i, development of cognitive competences, relaunching and personal development, resumption of self-confidence, 

socialization, physical activities, social prevention, medical check-up, preparation to the SST, EEDD, other workshops (sculpture, photograph, video, esthetics, 

newspaper, etc.), identifying transferable capacities in the life of the company, carried out with a positive teaching attitude (to lead to a finished product).

Véronique RIBEROUX

ANPE Sens

Action d'Orientation Professionnelle - Programme Régional de Formation Professionnelle Continue

CAP emploi

Partnership reinforced with AFPA, 

CFAI, CIFA, CFA (co-operation CFA, offers 

common on alternation, integration in workshops)

The Action of Vocational Guidance in Greta Yonne Nord (Sens)

The Regional Council of Burgundy (Conseil 

Régional de Bourgogne)
European Social Fund

Mission Locale du 

Sénonais (MLS)
Partnership with structures selected 
(MLS, APP, CIBC, MFR, rooms consular, ARIQ BTP, 

CPAM, CIF, etc.)

60 profit trainees per year                               

(August 1 at July 31)                            

(applicants for work in co-education) statut 

: stagiaire of the vocational training with 

remuneration
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Objective: development of the capacities of orientation, insertion or social and professional rehabilitation

The Organization of Formation (OF)                                             

• Definition, construction and checking 

of the professional project 

Training activity of the trainers 

guides of the OF (accompaniment 

individualized and followed by a 

trainer referent)

Links with the companies (tutorat at the 

time of the training courses practise of discovered in 

alternation)

alternation in 

company  :  1/3 

of the duration 

of the course

EXIT (exits permanent and variable)

- Employment (of which alternation and 

helped employment)

- Continuation in formation (préqualifying, 

qualifying or others)
- Awaited results : 50% of insertion in formation or in 

employment of at least 3 months

MODE OF VALIDATION
- Certificate of General Training (CFG) 

- Recognition of the assets (cognitive and/or 

professional) 

- Card-index assessment professional project included in 

the Negotiated Contract of Orientation (CNO)

 


